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BUSINESS SERVICES 
Technical Assistance Highlight 
Marcos worked closely with the owners of Monte Alban 
Market in Healdsburg with their grand opening and ribbon 
cutting on Saturday, November 9. Invited Mayor of 
Healdsburg, David Hagele, collaborated with business 
organization and partner Vamos and had local radio 
station show up to support and promote the grand 
opening. 
 

Construction Industry Outreach 
As part of the targeted outreach to local Construction 
Industry, Patti Andrews and Jack Kampmann created a 
Construction Industry Workforce Development report (attached) designed for parents, students, career counselors, 
job seekers and local industry stakeholders. This comprehensive report covers key details about various 
construction trades, including earning potential, required skills or training, current job openings, top employers in 
the area and highlights the EDC’s ongoing efforts to grow the local construction workforce, both now and in the 
future.  

Local Immigration Integration and Inclusion Grant Program 
The EDC applied for and received a Notice of Intent to Award Grant for Sonoma County in the amount of 
$141,235.60 in grant funding to complete a comprehensive asset map and gap analysis of Sonoma County’s 
economic development and social service providers 
through intentional community engagement and 
partnership to help strengthen current services available 
to the regional immigrant population. 

As part of the scope of the work for this grant, a survey 
has been launched (attached) to collect information from local agencies to identify (1) services provided by 
individual organizations/agencies and (2) approximate geographic service areas for surveyed agencies. The 
information shared will offer insight into the current resources and gaps in service provision and will information 
the development of a future programs and initiatives designed to support immigrant integration across Sonoma 
County.  



RESEARCH & DATA 
SonomaEDC.org Data Center  
https://sonomaedc.org/data-center 

• 2024 Moody’s Wholesale/Retail Industry Report 
• Moody’s Quarterly Economic Outlook 
• 2024 First Quarter TOT Report  
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https://sonomaedc.org/data-center
https://sonomaedc.org/Microsites/Economic%20Development%20Board/Documents/Reports/2024/Moody%27s%20Retail%20Trade%20Final%20ADA.pdf
https://sonomaedc.org/Microsites/Economic%20Development%20Board/Documents/Reports/2024/Quarterly%20Economic%20Outlook%20Q1%202024%20FINAL%20ADA.pdf
https://sonomaedc.org/data-center/industry/transient-occupancy-tax-report


 

 

 



 

 

 

 



 

 

 



 

 

Top Unique Job Postings 

Construction Laborers 

& Building Inspectors 

Supervisors 

Solar Photovoltaic Installers 

Engineers 

Carpenters 

Electricians 

Painters/Maintenance 

Plumbers, Pipefitters, Steamfitters 

Sheet Metal Workers 
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Construction Industry 
S o n o m a  C o u n t y ,  O c t  2 0 2 3  -  O c t  2 0 2 4 

Industry  Highl ights 

$98,103 
Average annual earnings across all 
occupations comprising the construction 
industry in Sonoma County, CA. 

96 Average Postings Per 
Month.

292 Total Competing 
Employers. 

Top Average Annual Wages in Construction 
Sonoma County, CA 

$135,200 $128,900 $126,400 $123,900 
$117,700 

$113,500 $112,400 $108,100 $106,700 

$111,700 $109,600 $106,600 $94,400 $93,000 $91,100 $90,200 

$75,900 $72,000 $67,900$64,800 $73,100 $58,300 $52,200 $52,700 $57,200 

Listed Education Requirements 
by Unique Job Postings 

Associates Degree Bachelor’s Degree
5 19 

High School 
Diploma/GED 

72 

Unspecified/Other 
269 
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In -Demand  Ski l ls 

  

  

 

 

 

    

   
In-Demand Soft Skills 

by Unique Job Postings 

Strong Work Ethic 36 
Solving 41 

Punctual 43 
Supervision/Management 52 

Self Motivated/Independent Worker 54 
Customer Service 54 

Detail Oriented/Meticulous 57 
Organization 59 

Cooperative/Team Player 116 
Communication (Verbal & Written Skills) 
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In-Demand Specialized Skills 
by Unique Job Postings 50 
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T o p  5  C e r t i f i c a t i o n s  &  R e q u i r e m e n t s 

D r i v e r ’ s  L i c e n s e  ( 4 4 ) 

C e r t i f i c a t i o n  i n  C a r d i o p u l m o n a r y  R e s u s c i t a t i o n  ( C P R )  8 

O S H A  3 0  ( 4 ) ,  O S H A  1 0  ( 4 ) 

C o m m e r c i a l  D r i v e r ’ s  L i c e n s e  ( 3 ) 

sonomaedc.org 
(707)  565- 7170 
edc@sonoma- county.org 

B O A R D  O F  D I R E C T O R S 

Ethan Brown, Executive Director Linda Kachiu Richard Marzo 
Kathryn Philip, Chair Jordan Kivelstadt Nick Schwanz 
Skip Brand Wayne Leach 
Betzy Chávez Regina Mahiri  
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Pathways  into  Construct ion 

Avenues to Break into Construction 
Apprenticeships  101 

Apprenticeships serve to Recruit and 
train individuals skilled in a specific 
trade. Apprentices will learn on the job 
and work while they learn. There are 
both union and non-union 
apprenticeship programs. 

The length of apprenticeship programs 
typically vary between 3 and 5 years. 
There are also informal training 
programs that can last a shorter 
duration. 

Many apprenticeships include a weekly 
or monthly class component 

You must be 18+ years old and possess 
a valid driver’s license to become an 
apprentice. 

 Trade School 

Trade school offers students the ability 
to learn curriculum, develop 
proficiency for certain skills, and attain 
certifications to prepare them for work 
in the construction trades. 

Vocational trade schools offer an 
affordable education in a shorter 
duration of time. Generally, students 
can obtain Associate’s Degrees in two 
years or take the classes and 
certifications they want without a 
degree. 

Associat ions  &  Programs 

  Col lege ProgramsC o l l e g e P r o g r a m s 

Santa Rosa Junior College 
(SRJC) Construction 
Center 
Mendocino College 
Sonoma State 
Construction 
Management Certificate 
Napa Valley College 

  Organizat ions & Training 
Programs 

North Bay Construction 
Corps. 
Sonoma County Adult 
Education Consortium 
Next Gen Trades Academy 
(Lime Foundation) 
Conservation Corps of the 
North Bay 
Napa County Adult Education 

 
 

  
 

 
 

 

  N o r t h B a y C o n s t r u c t i o n 
A s s o c i a t i o n s 

Northern California 
Engineering Contractors 
Association 
North Bay Construction 
Redwood Empire 
Remodelers Association 
Sacramento Regional 
Builders Exchange 

sonomaedc.org 
(707)  565- 7170 
edc@sonoma- county.org 

BOARD OF DIRECTORS 

Ethan Brown, Executive Director Linda Kachiu Richard Marzo
Kathryn Philip, Chair Jordan Kivelstadt Nick Schwanz 
Skip Brand Wayne Leach 
Betzy Chávez Regina Mahiri  

https://county.org
https://sonomaedc.org


4 Union  Aff i l iated  Associat ions  &  Programs 

 U n i o n  A p p r e n t i c e s h i p  P r o g r a 
t h e  N o r t h  B a y 

m s  i n 

Bricklayers 

Carpenters 

Cement Masons 

Construction Inspectors 

Drywall-Lathings 

Floor Coverers 

Glaziers 

Hardwood Floor Layers 

Heat & Frost Insulators 
 SECTION HEADER

Ironworkers (Field) 

Laborers 

Operating Engineers 

Painters 

Piledrivers 

Plasterers 

Roofers & Water-proofers 

Trade Union Apprenticeship 
Programs 

Located in Sonoma County 

Electrical Apprenticeship - Redwood 
Empire Electrical Training Center, (IBEW-
NECA) 
Address: 1700 Corby Avenue, Suite A, Santa 
Rosa, CA 95407 

Plumber’s Apprenticeship- United 
Association of Journeymen and Apprentices 
of the Plumbing and Pipe Fitting Industry 
Address: 3473 Santa Rosa Avenue, Santa 
Rosa, CA 95407 

  
 

   

N o r t h B a y U n i o n -B a c k e d T r a d e 
A s s o c i a t i o n s 

   

North Bay Building Trades Council 
(northbaybuildingtrades.org) 

North Bay Apprenticeship Coordinators 
Association (NBACA) 

Tradeswomen, Inc 

(AGC) Association of General Contractors 

United Construction 

Union Halls 

North Bay Trade Introduction Program 
“TIP” 

Visit Calapprenticeship.org & dir.ca.gov (Department of Industrial 
Relations) to view eligibility requirements, union compensation for each 
trade, and the locations for union apprenticeship programs servicing the 
North Bay Area. Even if the program is outside of Sonoma County, 

residents are still eligible to participate. 

BOARD  OF  DIRECTORS 
sonomaedc.org 
(707)  565- 7170 
edc@sonoma- county.org 

Ethan Brown, Executive Director Linda Kachiu Richard Marzo
Kathryn Philip, Chair Jordan Kivelstadt Nick Schwanz 
Skip Brand Wayne Leach 
Betzy Chávez Regina Mahiri  

https://county.org
https://sonomaedc.org
https://dir.ca.gov
https://Calapprenticeship.org
https://northbaybuildingtrades.org


Addit ional  Resources  &  Services  Avai lable  in  Sonoma  County 

Career Technical Education Foundation (CTE): Partners with local academic institutions 
and industries to foster career technical education programs in alignment with the county’s 
projected and ongoing workforce needs. 

Economic Development Collaborative (EDC): Business Services Manager, Patricia 
Andrews, can help connect you with the right employers within the county to help you land 
your next job in construction. 

Sonoma County Job Link: County-run program that has staff who can help provide you 
with financial and advising-related resources during your job search. Services include 
interview preparation, resume checks, and a more targeted job search. 

Sonoma County’s Office of Education’s College & Career Readiness Team: Serves 
career readiness and career technical education providers with resources, support, and 
program development expertise so that students can gain skills & confidence to succeed in 
their professional life. 

 Executive Level 

Addit ional  Resources  &  Services 

Additional County Resources 
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FOUNDATION  SPONSORS 

Presenting  Level 

Premiere  Level 
Morgan Stanley 
Pisenti & Brinker LLP 
North Bay Association of REALTORS 
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Board of Directors 

Kathryn Philip, Chair | Skip Brand | Betzy Chavez | Wayne Leach | 
Linda Kachiu | Regina Mahiri | Richard Marzo | Jordan Kivelstadt | 
Nick Schwanz | Ethan Brown, Executive Director

sonomaedc.org 

141 Stony Circle, Ste 110
Santa Rosa, CA 95401

(707) 565-7170

Dear Community Partners, 

We are writing to inform you about an important initiative that the Sonoma County Economic 
Development Collaborative, Secure Families Collaborative, and County of Sonoma are undertaking, as 
part of a grant awarded to us through the LIIIG (Local Immigrant Integration and Infrastructure 
Grant) program. This grant provides funding to support California's rural counties in enhancing efforts 
to integrate immigrant populations, foster community trust, and strengthen the capacity of local 
governments to better serve these communities. 

One of the key components of this initiative is the creation of an Asset Map of the resources available 
to immigrant populations throughout Sonoma County. The purpose of this map is to identify, amplify, 
and streamline the network of organizations and services that are available to immigrants. By 
gathering this information, we aim to improve the accessibility and effectiveness of services, foster 
collaboration across agencies, and ensure that immigrant communities have access to the support 
they need. 

As a part of this effort, we are conducting a survey that will use your responses to create that map, 
which will display the resources your organization provides, and how/where you support immigrant 
populations. The information you share will offer insight into the current resources and gaps in service 
provision and will inform the development of future programs and initiatives designed to support 
immigrant integration across Sonoma County. You can access the survey via this link. 

We are grateful for your support and participation in this critical work. If you have any questions or 
need further information, please contact the following individuals. 

• Economic Development Collaborative
o Lauren Cartwright, Lauren.Cartwright@sonoma-county.org
o Lindsey Collins, Lindsey.Collins@sonoma-county.org

• Secure Families Collaborative
o Margaret Flores McCabe, Mmcabe@securefamilies.org
o Elizabeth Aldridge, Baldridge@securefamilies.org

Sincerely, 

https://survey.hsforms.com/1r6_oY3INTkK5MmIdaCHgmw494v2
mailto:Lauren.Cartwright@sonoma-county.org
mailto:Lindsey.Collins@sonoma-county.org
mailto:Mmcabe@securefamilies.org
mailto:Baldridge@securefamilies.org
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