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JOB POSTINGS & SALARY
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TOP 10 OCCUPATIONS BY UNIQUE JOB POSTING VOLUME AND MEDIAN
ANNUAL ADVERTISED SALARY FROM APRIL 2022 TO JUNE 2022

I Registered Nurses

I Home Health and Personal Care Aides

I Retail Salespersons

I Customer Service Representatives

I First-Line Supervisors of Retail Sales Work
I sales Representatives, Wholesale & Manufacturing
I Heavy and Tractor-Trailer Truck Drivers

[ Medical and Health Services Managers

[ Physical Therapists

I Fast Food and Counter Workers
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TOP 5 INDUSTRIES BY UNIQUE JOB POSTINGS POSTINGS FROM APRIL 2022 TO
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SKILLS & CERTIFICATIONS
[Top certifications & qualifications:

TOP SPECIALIZED SKILLS, HARD SKILLS, AND CERTIFICATIONS
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UNEMPLOYMENT RATE FOR SONOMA COUNTY AND retirment (55+); 26.1% of the population
CALIFORNIA FROM APRIL 2022 TO JUNE 2022 are millenials (26-44)

020 Q22022 Usar @® 2022-2026:Job growth

— projected to increase by 1.6% (3,823 jobs);
@ Population projected to decrease by 4.8%

(23,488).
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METHODOLOGY & SOURCES

Data for the top employers, occupational groups, job postings, and median
annual salaries were aggregated by Lightcast. The hard skills, specialized skills,
and qualifications listed are organized by the frequency of their occurrences in
online public job postings for Sonoma County. Labor Market information was

0.10 1
1
1
1
| compiled from the Economic Development Department (EDD).
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Lightcast is unable to access any non-publicly posted jobs, so data may not
reflect the exact hiring demands of Sonoma County employers.

Interested readers are encouraged to contact data resource agencies for further
research or to visit the EDB website, www.sonomaedb.org for more information.
Readers are also encouraged to direct all inquiries or suggestions for future
reports to the EDB by calling (707) 565-7170 or emailing edb@sonoma-county.
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*Unemployment rate is
seasonally adjusted
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